
  

 
 
 

 
 

CAREER AND ECONOMIC OPPORTUNITY Working Group Session 
Meeting Notes – 10.11.17 
Participants: (see attached sign in sheets) 
 
 
1. Welcome and Introductions 

Chair, Luis Nieves-Ruiz of Central Florida Regional Planning Council, opened the meeting and 
facilitated a round of introductions. See attached sign-in sheets for list of participants.  

 
2. Review of Meeting Minutes from August 14, 2017 

The minutes for the Education Working Group meeting were provided for participants to review; 
any comments or clarifications to these minutes are welcomed. 
 

3. Review of updated draft matrix for Career and Economic Opportunities strategies 
The updated draft matrix was provided to the group.  Kathy Carton from EJP noted that the original 
five objectives were consolidated into four.  All the strategies under Objective 4: Promote economic 
self-sufficiency were relevant to one of the other four strategies.  So, this objective seemed 
redundant.  To simplify the matrix, EJP opted to eliminate Objective 4 and move all the strategies 
originally listed there to one of the remaining objectives.  None of the participants objected to this 
change.  Comments on or suggested edits to the matrix are welcomed. 
 

4. Presentation of Southern Technical College 
Enmanuel Rodriguez and Karina Castillo discussed the programs offered by Southern Technical 
College. Key information provided included: 

• There are 8 campuses, with one located in Sanford.  
• The Sanford location offers hands-on training for patient care technicians (9 months), HVAC 

(10 months), welding (18 months with AA), and medical assisting (10 months).  
• Classes are Monday thru Thursday for four hours.  They are offered in both the morning 

(8:00-12:20) and the evening (6:00-9:50) providing a flexible schedule for adult students.   
• Classes are small and one-on-one tutoring is offered.  
• Students have access to career support services.  The college partners with local companies 

for job placement 
• The college serves formerly incarcerated students; however, it was noted that a criminal 

record can impact a person’s ability to work in certain settings like hospitals. 
• Students can work on getting their GED while developing a career pathway. 
• Tuition is $14,000 but it is all inclusive (uniform, books, tools, no additional fees).  Financial 

aid varies from person to person; however, financial aid advisor is available to work with 
students.  On average, after grants and loans, the average student pays $25 monthly.   
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5. Presentation of Jobs Partnership 
Mark Stanakis and Sylvester Robinson addressed the group about Jobs Partnership, an organization 
that focuses on helping the unemployed and underemployed build careers. Mark noted that 
according to the United Way, 44% of working families do not make enough to pay the bills. 
 
Jobs Partnership offers the “LifeWorks” program, a 12-week training that focuses on two key things: 
(1) soft skills training and (2) career planning skills. The soft skills training offers a faith-based 
curriculum that works with participants to address negative beliefs.  The career planning recognizes 
that for most participants, everyone they know is also struggling.  So, they need  assistance in 
developing relationships and building networks to access employment. 
 
This program is conducted in partnership with local churches. It targets 25 to 45 year-olds that may 
be working but are “stuck”.  Classes are held once per week for 12 weeks from 6:00-9:00pm.    It is 
provided free of charge to interested participants and boasts a 80-85% success rate. 

 
Jobs Partnership would be happy to provide the curriculum so that the program could be 
implemented in Goldsboro.  However, a local church or consortium of churches would need to be 
identified to lead the implementation.  They usually also need between 20-25 volunteers.  
 

6. Food Entrepreneurship Plan 
Mr. Nieves-Ruiz announced the award of $30,000 from the Department of Economic Opportunity to 
develop a Food Entrepreneurship Plan for Goldsboro. The plan has three deliverables: (1) Food 
Entrepreneurship Tool Kit, (2) Seminole County Food Production Market Analysis, and (3) Review of 
the City regulations and Goldsboro sites.  
 
The tool kit is expected to include information/case studies related to urban agriculture, commercial 
kitchen and mobile vending; all of which have been prioritize by the Career and Economic Mobility 
working group.  Members of the working group also wanted to make sure that the tool kit helps 
local entrepreneurs get everything in place to be legitimate. 
 
The ECFRPC will have nine months to complete this project. The ECFRPC will be creating a Steering 
Committee that will meet monthly to provide guidance to the project. Interested members of the 
Career and Economic Opportunity working group, particularly the local food entrepreneurs, are 
encouraged to participate.  The Steering Committee will also need a representative from the City of 
Sanford’s Planning Division, per a DEO grant requirement.  The first meeting of the Steering 
Committee will be held in November; details will follow.   
 

7. Review of Goldsboro Business Locations 
Luis is developing a map of the existing businesses in Goldsboro.  He will work with Andrew Thomas 
from the City to vet the list businesses to be as accurate as possible. 
 

8. Community Fair #3 and HGB Ribbon Cutting 
Tamara Johnson, CNI Project Director, advised the group that the next Community Information Fair 
would be held on Saturday, October 28 from 10:00 to 2:00 on Historic Goldsboro Boulevard 
between Olive and Sheppard.  The event will also serve as a ribbon cutting for the HGB streetscape 
improvements with a short program coordinated by the City taking place at 11:00am.  Three 
feedback exercises are planned to include (1) a visioning exercise, (2) review of a map showing the 
proposed physical improvements in the neighborhood, and (3) two lists of key Neighborhood 
(Connectivity, Community Facilities, and Public Safety) and People strategies (Health, Education and 
Career/Economic Opportunity) for residents to help prioritize.  Partners are invited to set up vendor 
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tables to share programming information with residents.  The Sanford Police Department will 
provide the food and the police activities van.  Music and a bounce house are also planned for the 
celebration. 
 

 
Next Meeting –  Wednesday, November 8 at 2:00pm at Goldsboro Front Porch 
 

For more information about the CNI Planning Process and/or other working groups, visit  
 

Website:  www.ChooseGoldsboro.com 
Facebook:  www.facebook.com/choosegoldsboro 

CNI office at 120 Lexington Green Lane 

http://www.choosegoldsboro.com/
http://www.facebook.com/choosegoldsboro



































